2

Mg Shenea 1 Siase. [} g gu A ,
o, » E ;s '

Ny watansiilad f t s {

Ty Cperal Y3 8 D : Az

R R E T A —— . 3 Dy 1958

ruthe HR 782 25

paio: --£-2 JAK WIL L

e

T ov —~ ?4 - 2000413P/5-58~2658
! Apprbvbd»Forlgéfeaswzeeﬁfesﬁ% dﬁ-RD 8-04718A0026000

MEMORANDUM FOR: Chalrman, Career Council
SUBIRCT : Amcym?mbugthdmmmesaf&xy.

the length of overseas tours of duty. While some Cereer Services have in the past
sdhered rather strictly to a two-year tour of duty in order to Ingure that the maxi-
mum number of key people received the benefit of overseas service, this objective
has been largely accomplished. In consideration of the fact that at least some
weeks

to assume full ramsihtlitymmuhishstﬁewmkaprmmdapmmwrm
Warewmmwpfmwm. & twoyear tour is not economicaj, conse~
quently, I bslleve that in most instances the best interests of the Agency would be
served by having employees either extend for a third year or come to the States on
humleaveandmxmwmupemiotaaacmdtwo'yeaxtonrafdm‘y. Cn the

&. Except for posta where, for hardship or other special reasons,
amrshorm&mtmmshaahmadopted. personnel be assigned
0 overseas posts initially for two-year tours of duty.

b. Sometime after the completion of one year and prior to the com=~
pletion of fifteen monthe of oversess duty & dectsion be made by the
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Head of the Career Service as to whether -

- (1) the employee returns home on & permanent-change=-of~
atation basis at the end of the two *year tour,

{2) extends for a third year, or

{3) takes home lesve and returns to his post for s second

two-year tour of duty.
/s/
L. K, White
Deputy Director
{Support)
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